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AdvantageGreen Energy Internships Partner Application
Background

AdvantageWest has received funding from the State Energy Office of North Carolina to support the AdvantageGreen Energy Internships Program. 

This program will place nine, 12-month paid-internships with regional clean energy businesses providing experiential learning and training in a well-supported and supervised work environment.  All businesses will have adequate work space and resources for their intern’s assigned duties. Preference will be given to positions that maximize the desired impacts of this project as outlined in the selection criteria below.
This document outlines the process for the selection of the internship host businesses (to be called program “partners”) and the subsequent process for advertising and filling those internships.

If you have any questions, please contact Matthew Raker at mraker@awnc.org or 828-808-2873.
Geographic Location

The project area consists of the 31 western-most counties of North Carolina including the 23-county AdvantageWest region plus an additional eight counties served by regional Council of Government partners that are outside the AdvantageWest region. Counties in the project area include: Alleghany, Alexander, Ashe, Avery, Buncombe, Burke, Caldwell, Catawba, Cherokee, Clay, Cleveland, Davie, Forsyth, Graham, Haywood, Henderson, Jackson, Macon, Madison, McDowell, Mitchell, Polk, Rutherford, Surry, Stokes, Swain, Transylvania, Watauga, Wilkes, Yadkin, and Yancey.
Interns’ Scope of Work
Western North Carolina has one of the most active clean energy business sectors in the state. Many of these businesses are emerging leaders in their field and are doing business both in WNC and throughout the Southeast. The businesses offer unique opportunities for high-impact internships and many have service territories that include our most economically distressed communities. There is considerable enthusiasm within our regional clean energy business community for this opportunity as evidenced by the many businesses (in excess of nine) which have already committed to offer an internship position.

Eligible Internship Applicants (the students) 

Students allowed to hold internships under this program must be either (1) a graduate within the preceding three years of an accredited institution of higher education in the State of North Carolina; or (2) be a permanent resident of North Carolina who has graduated from an accredited out-of-state institution of higher within the preceding three years.
Preference will be given to recent graduates with backgrounds in engineering, energy studies, business management, public administration, planning, environmental studies, and/or other related fields. 

Key Process Dates

Some approvals from NC SEO and US DOE may be required throughout the internship selection process.  As such, dates are subject to change.
Fri Aug 13 - 5:00pm

Partner position applications due
Mon Aug 16 – Fri Aug 20
Partner applications review and interviews

Fri Aug 20


Announce selected partner positions

Mon Aug 23
Open internship application period, post available internships online, post on major job boards, market through university and other partners
Wed Sept 1
Date when partners can begin their selection process

Wed Sept 22
Deadline for all internships to be filled
Wed Oct 6 – Fri 8
Internships begin with Group Internship Orientation (schedule tbd) *required for all interns
Partner & Internship Position Selection Criteria

The program has specific objectives that it seeks to achieve.  Additionally, we already have more regional clean energy businesses interested in hosting an internship than we have available positions.  As such, we have developed the following criteria that will be used to rate and select the best qualified positions.  Each proposed position will have the ability to reach a maximum of 100 points.
Developmental Impact
(20 points) This program promotes the development of a skilled workforce of trained and educated professionals in energy fields through experiential learning and supportive internship guidance.  Proposed positions should clearly communicate a valuable set of learning objectives for the intern.
Environmental Impact
(15 points) The program seeks to place interns in positions that will result in energy savings and greenhouse gas emissions reductions either directly or through their support of the business’s broader activities.  Each proposed position should clearly describe the level of these impacts and how they will be tracked.
Job Creation
(15 points) We aim to place at least 80 percent of these positions into full-time jobs at the end of the project, preferably at their sponsoring entity.  Partners should indicate their willingness and ability to hire (assuming satisfactory performance) at the end of the internship.
Work Environment
(20 points) Proposing partners must be able to offer a well-supported and supervised work environment.  Please recognize that as recent graduates, interns may not have prior professional experience.  As such, partners should expect to provide the guidance and support necessary for an intern to excel in fulfilling their learning objectives.  All businesses must also have adequate work space and resources for their intern’s assigned duties.
Partner Match
(15 points) Interns will receive a $2600 monthly stipend ($15/hr).  Partners are encouraged to provide matching funds for their proposed positions including technology, training, travel, insurance and other expected expenses.
Location
(15 points) Proposed internship positions and the majority of their work must be located within the project region (see definition above).  The selection of businesses will seek to obtain geographic diversity and maximum representation in Tier 1 and 2 counties when possible.
Other Program Details

Throughout the year long internship placement, the AdvantageGreen program will provide the following services and support to interns including, but not necessarily limited to: 

· Regional orientation

· Referrals for local housing options 

· Bi-monthly formalized networking, training, and peer-to-peer learning summits.  During these summits: 
· Each intern and fellow gives brief presentation on their work, 

· Interns will have structured setting to share best practices, and networking and professional development occurs 
· Online web portal and twitter group will facilitate communication between the interns
· A wrap- up and employment event will occur before the conclusion of the internship/fellowship period to promote successful long-term job placement 
To ensure accountability and internship and fellowship effectiveness, all interns will be expected to submit a brief weekly report on their key accomplishments and activities.
Additional partner details will be provided upon selection.
AdvantageGreen Energy Internship Program – Partner Application Form

Business Info

Business Name:






Business Address:






Type of Business:







Number of Employees:







Average starting wage or salary equivalent for a similar entry-level position:  



Internship Position Information

Position Name: 






Position Description:  In 50 words or less, please provide a very brief description of this position.
Learning Objectives:  Please describe the major learning objectives for this position.  This is essentially equivalent to the position’s “key responsibilities”.  This should include primary day-to-day activities as well as any significant skill development that is expected over the course of the year.
Workplace Environment:  Please give a quick overview of the intern’s workplace environment including the physical location, whether they will work individually or on a team, etc.
Counties Impacted: Please list the counties in the project region that the intern will impact or work in.  For example, if the intern will be conducting home energy audits, please list the counties you expect the intern would realistically work in.
Environmental Impacts:  Please describe the direct and/or indirect energy savings, greenhouse gas emissions reductions, installed renewable energy capacity, or other significant environmental impact that this position will have.  Also, please explain how this impact will be tracked.
Partner Match:  Please detail any match the company plans or expects to provide (includes technology, travel expenses, additional trainings, insurance, etc)

Job Creation:  What level of opportunity is there for this internship to graduate into a full time position at the end of the program?  Will this position have any other job creation impacts?
Supervisor & Program Contact Information

Name:
 






Title: 







Phone: 







Email: 







If you have any questions, please contact Matthew Raker at mraker@awnc.org or 828-808-2873.
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